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INTRODUCTION

ership development at the grate level for vocational and techni-
.

,cal cation has long .bee, a major thrust of, the Department of Vocat

3 echnical.Education at-the University of Ill4noii. Involvement in the EPDA

Leadership Development Program (StiOn.552,Part F, Education Prelessions

Development Act) provided the Department with.the OppOrt ty to broaden and

strengthen iyigradtIrte programs in leadership development. The past three

n,
jyears have beeh pleasurable years or challenge and change.

In 1970, tife Departmene of Vocational and Technical Edu cation faculty

arose to the challenge of providing leadership training or fourteen EPDA

.

s having widely divergent backgrounds and.interes The, Fellows' came

from elev n different states and represented five d ,4erentareas of interest

within vocational and technical eduCation. They were iously
.l.

i'

administrators, college professors, nurs and engineer". (Their common goal
.\ .

, . /
was to increase theii\knowledge and idprove.their skills in73,t.i.o al and

,

_

technical edueation and to ultimately make a significant profestionacont

but ion to their areas of 'specializatidh.

teachers,

The challenge presented by the fellows ca

intIraation ayd fostered an exjtting educational

members as well as the students.

The Leadership Development Program either stimulated or contributed to

lyied reater student-faculty)

experide for the faculty

0

the rationale fot,sevecal Departmental changes which have occurred 4ince 1970.

These chhnges included revision of courses to be taught "across the board" in

7
. 0(

all vocational areas and the creation of three new faculty positions in career

education and. health occupations education. Increased interacOon,among

5
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divisions within the Department also grew out of involvement in the EPDA

/
program.

In the future, the Departmnt of Vocational and Technical Education

at the University of Illinois at Urbana-Champaign will continue to respond

to changing times in order to serve as a continual force in promoting the

.quality of leadership which was envisioned in the Education PrOfessions

Development Act.

4

P

.--Lloyd J. Phipps

Project Director;7)..
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I.

PROGRAM OBJECTIVES

The objectives of the EPDA Leadership Development Program at the Uni-

versity of Illinois were many faceted and broadly defined in order to,provide

for meeting thPvaiied, needs and interests of the participants. While some

participants pursued certain objectives, others followed different goals.

The objectives were written in, terms of abilities to be acquired by potential

leaders in vocational and technical education. More specifically, they were

to develop within the participants one or more of the following abilities:

1. to organize and implement occupational education programs to serve

society and the manpower needs of- soelety;

2.. to develop effective programs for students with special needs, such

as the socioeconomic disadvantaged and the handicapped;

,

.4

3. to provide leadershiP'in vocational and technical education for

self-renewal;

4. to implement effective programs of vocational guidance and counseling;

5. to work effectively with persons outside of vocational and technical

education in promoting relevant occupational education, such as lay

citizens, members of state' legislature, school board members, school

administrators, teachers, of academic subjects, members of labor unions,

and executives
a ,

industry;

and middle-management personnel of business and
. -e

6. to conduct the research necessary to implement effective occupational
''.

edu) ation and the ability to be an effective consumer 'of the research211

efforts of others;

7
-4-
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7. to educate others for leadership. roles in vocational and technical

education;

8. to organize and implement effective in-service education for voca-

tional and technical education personnel;

9. to evaluate progres and results of vocational and technical educa-

tion programs,

10. to organize and impleMent effective adult programs of vocational

and technical education; and

11. to organize and implement effective vocational and technical educe-

tine in community colleges and area schools, including the development

E/

of community college leaders.

8:
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41.

II

PROGRAM STRATEGIES AND ACTIVITIES

To facilitate the accomplishment of the stated objectives and to enable

the participants to achieve their personal goals, each one Was assigned .an

academic advisor with whom he planned an individualized program of study.

The programs Included various combinations of courses, research experiences,

'internships or practical field experiences, and seminars that were selected

dependent upon past experiences and present competencies.

Course Work

Most of the fellows were expected to enroll In six to eight of the

following vocational and technical courses, depending upon their backgrounds:

VOTEC 349: Special Study and Investigation in Vocational 4nd

Technical Education. A course to offer opportunity for an individual

to study,.on or off campus, selected problems, trends, and new,develop-.

ments; or to conduct specialized technological. investigations'for the

4'

improvement of instructional programs in areas related to vOcational'and

technical education.

VOTEC 381: Principles of Vocational Education. Study of basic

concepts and practices of modernAvocational education.

VOTEC,3820 Cooperative Vocational and Technical EducationPzDgrams.

This course is designed to provide the specific professional background

required of teachers, coordinators and administrators who organize and

conduct public school programs utilizing community resources and experi-

ences. The.course includes the background, philosophy, organization,

and administtaEion of cooperative education.

-3-
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VOTEC 387: Training Programs in Industry. Astudy of the organize-
.

tion, instruction; supervision, and,evaivation of training programs

condUcEed within 'industry and their relationshipi to other educational
44.

agencies.

VOTEC 442: Junior College. The place of the junior college in the

4
modern program of public education; social, economics and other,changeS

responsible for development of post-secondary education as found inn

junior colleges, area vocational-schools, and technical institutes.

VOTEC 445: Investment in Human Resources. Same as.Labor and

Industrial Relations 445. Activities which .influence future monetary

and.psychic income by improving the resources in People. .The invest-

ments covered include schooling, on-,the-job training, medical care,

migration, and the search for informationson prices and incomes, with

main emphasis on'education.

VOTEC'.449: Independent Study. To offer opportunity and challenge

of self-:directive,- independent study, i.e., to develop the individual's

ability as an independent student;"to enable the student to pursue

needed study in a field in which appropriate courses are not being

offered during a given semester.

VOTEC 451: Supervision in Education. The theory, principles, and

techniques of of pre-service and in-service training of teachers of voca-

tional and technical education; organization, administration, evaluation,

and poSsib uture improvement of existing programs. Class,visitation

and o er techniques practiced; supervisory materials prepared.

VOTEC 456: Problems and Trends in Specialized Fields of Vocational

and Technical Education...%This course introduces the studefit lo.signifi-

.

,cans problems, points of vlew, and trends in the' fields concerned.

-4-
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,Significant research relating to or anization content, and techniques

in tHe fieldp in question is explored. Students-are encouraged to make

special studies in approved areas.

VOTEC 459:' Workshop in Curriculum Development. Curriculudidevelop-

ment projects in the specializedfields of vocational and.technical

education..

VOTEC 471: Policy and Program Development for Vocational and

Technical. Education. Local, state, and national policies for vocational

and technical education; organizing for policy-Making; developing

desirable policies and trograms:

, VOTEC 476: Guidance in Vocational, Technical, and Practical Arts

Educatio . The guidance function of a vocational or technical teache,'

identifyi g and selecting students for vocational and technical programs,

determining' manpower and job requirements, providing occupational infor-
i

mation, placing graduates, counseling parents, students, fpremen, advisory
/'

committee members, union members, and employers, and conducting follow-

up studies.

VOTEC 481: History and Basic Concepts of Vocational Education. ,A

cdnrse in the historical. development Of modern vocational education,

the educational theoriies'underlying its development, and the educational

concepts upon which present programs and procedures are' based

VOTEC 482: Research Studies in Vocational and Technical Education.

Study and evaluation ofixamples of research' in this field; a considera-

tion of the research needed to solve present problems,/' Each student

proposes and completes a brief research project,

major research' project to be completed later.

"I

plans indetail a

/



VOTEC 487: Seminar'in Vocational, Technical, and Practical Arts

Education. Overview and interpretation of social, economic, and techno

logical trends which ,have relevance to the problem of developing new

programs in the vocational, echnical,land practical arts areas; analysis

and evaluation of innovations in,the field; current

'VOTEC 489: Adthinistration and Su ervision o

es and problems.,

tional and

_Technical Education. Problems and approved practic the administra-

tion and supervision of programs of vocational, tech

is education in secondary schools, junior colleges, and technicai

, and practical

institutes.

.
VOTEC 490: Seminar for Advanced Students of Education. Seminar in

vocational and technical education Open only to persons who have been

admitted for doctoral study in.vocatiqn al and technical education.

0
VOTEC 491: Field Study and Thesis Seminar. Usually required of

candidates for-the Doctor of Education ,degree-. The purpose of the
\.)4 .

seminar is to assist doctbral.candidates in plarining field studies and
.

_

thesis problems. Each student is expected to present his study at each

of four stages in its development: (1) the inception, d9limitatron,

tentative design stage; (2) ale proposed design stage; (3) the revised -

design stage; (4) the final design stage. Students are expected to

analyze critically all presentations.

VOTEC 499: Thesis Research. Individual direction of res arch and

4
thesis writing.

In addition, Most EPDA Fellows were expected to take, and did enroll in,

one or'more courses in each of the seyetal.areas of study listed below which

-6-
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are related to'vocational and technical education:

1'e

1. Labor and industrial relations

2.. Higher education
1

3. Research methodology and statistics

'

4.

5.

Social foundations

History and philosophy of edbction
e,

I
6. Adult education

7. Social psyChOlogr

8. Psychology of Adolescents

9. Mental hygierie

10. EconlIcs
. .1 .

', 11% Government and public affairs

12. '-.Arichropol.ogy..

ob Sample program for doko'tal cdndidatR':

'1

t.

Since the program of courses taken by an E.PDAFellow was dependent on

his previous course work and his experiential background, a typical' program

wis difficult to define. A sample program 'dould be defined as follows/

Summer 1970

VOTEC 489 Organizati,on and Administration of Vocationalf
and Technical Education

ED PSYCH 311, Mental Hygiene. Required if equivalent coursenot

taken,at master's level.
:

AAED-PSYCH 312 Psychology of Teaching. Required if,quivalent

course not taken at maqter'slevel.

4

Elective course in VOTEC or in relat,ed discipline.

Field.exper4nces or-internship

.

f4.

13
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`1st Semester 1970-71

VOTEC 471 P6licy Haking'ancl Program Development.

HP ED 304 SoCial Foundations. 'Required if equivalent course

4

not taken at masters level.,

'HP ED 305 History of,Educational ideas. Required if equiva-'

left course not taken at master's level.'

VOTEC 481
a

History and Basic Concepts of Vocational Education.

Elective such as Economics, Government and Public Affairs,

Sociology, etc.

Field experiences or internship.

2nd Semester 1970-71

VOTEC 476 Guidance in Vocational and Technical Education.

ED PSYCH 413 Social Psychology..

ED PSYCH'390 Statistics.,

Elective in'related discipline or'in VOTEC.

ri

Field experiences or internship.

Summer 1971

VOTEC 459 Curriculum Development.

ED PSYCH 496 Advanced Stati'stics,

Field eeeriences or internship.

AIN

1st Semester 1971-72

.,-

VOTEC 482 Research StudieekinVocational and Technical Education.

vC41C-449. - Independent Study (could b'e praCticVm br field

experience)..

Ah
ED PSYCH`415 Sestina; in EduCational Psychology.

HP ED 410 Seminar in Philosophy or in Education.

Field experiences or internship.

14 9



2nd Semester 1971-72

VOTEC 490 Seminar. 2 units.

VOTEC 449 Independent Study. 1 unit jciduld be practicum

or field experience)..

Elective in a related discipline or VOTEC 499. Thesis. unit.

//// Field experiences or internship. -

*."

Summer'1972 (if needed)

VOTEC 499 Thesis. 0-2 units.

Practicum and field exper41 iences or internship

1st Semester 1972-73 (if needed)

VOTEC 499 Thesis. 0-4 units.

PractAcum and field experiences of internship..

2nd Semester.1972-73 (if needed)

VOTEC 499 Thesis.. 0-4 units.

Practicum and field expefiences or internship.

.15
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,
Internship Activities and Field Experiences.

Each EPDA Fellow Was required to maintain a minimum of ten hours peg

week of.. internship activities or.field-experiences. The activities and

experiences each fellow received was varied depending upon his previoUs

experieOces, competenCies, interests, and career objectikres.

7110 objectives of the field experience program were to provide a

that
"breadth!' of experiences-t were integrated, to the extent possible, with -

the content being taught in courses, seminars,and workshops in which the

fellows were participating.

The g e neral types of involvements that were used as field experiences-.

or internship activities iricluded the fdllowing:

1. Collected and analyzed data for ongoing research projects being,,,,

colducted by various professors in vocational and technical
,

education.

,2. Participated in ongoing in-service teacher education activities

of the Department of Vocational and Technical Education.

I

-3. Worked as an intern in the Illindis Division of Vocational and

Technical Education.

4. Worked as an intern at Parkland Community College,, Champaign,

Illinois.

5. Participated in the on-campus instructional program of the f

Department of Vocational and Technical Education.

60. Worked as a graduate.aasistant in the Department of Vocational and

Technical Wucation.

artici ated in microteaching activities of the Department and the

College of Education.
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I

r./

8. Participated in organization and conduct'ofleonferences sponsored'

by 'the DeArtmant.

9. Participated in simulation ac'tivit'ies.

10. Participated in team teaching.

11. PartiCIpated in video-tape"analysiS.

12. Worked with groups in industry, business and agriculture.'

13% Served as consultants to citizen advisory c&mmittaes through the
A

Vocational and Technical Education Department's Laboratory on

Rutban Educational Development.

.14. Participated in dialogues)with policy makers.

15. Assisted in developing occupational programs in cooperation with.

area vocational. schools, and community colleges:

16. Worked wi.th secondary schools in planning short- and long7term

programd of occupational education.

17.'..yorked with secondary schools in developing,locarplans for

y.

vocational education.

. \

18. , Assistedin teaching, and devLoping instructional materials and

programs for pupils.with special. needs, disadvantaged and hindi-
--

capped.

19. Assisted busi esses, agricultural organizatiops and industries to

participate in ocation 1 and technical' education.

20. Assisted in provi ng plac ent services for'students of vocational

and technical education.
.

21. Assisted in articulatio betwe n community and senior colleges.

22. Participated in tours of ea vocational - technical schools, state

junior or community colleges and public schools.
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23. Participated in search cogmittee for recruitment of new vocational
4

and technical edudation staff.

.24. Participated in state and local long-range plannihg of vocational
A ,

and technical education.

25. Served as administrative intern for the Department chairman, and

a*local community college dean.

4

The practicum and field experiences were provided throughout the pro-

gram and were administered bS, the director of the EPDA program. The direct

supervision of the experiences was provided by the full-time staff in the

Department of*Vocational. and Technical Education. Field experiences were

provided each semester as well as during summer terms.

Participants were eyaluaed in many ways, but a primary way way in terms
, 4

of specifftchanges, in behavior and attitudes during field experience situa-
t

tions.

More specific exemplary experiences gained by the EPDA Fellows are ligted

for each fellow under the "Participants" section of this report.

To promote their professional development, theEPDA Fellows were

encouraged tO attend various local, state, and national conventions. Most

fellows attended one or more of the following conventions or conferences:

American Association.of Colle or Teacher E4cation Convention

American Vocational Association Convention

Illinois Association of SChool Boards Conventi

Illinois Association of School Nurses Convention

Illinois-Indiana Teacher Education Conference

Illinois Vocatiogal Association Convention

Industfial Education. Articulation Conference
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National Business Education Association Convention,
I.

Statewide Conservation Education ConfereRce

The institutions and organizftions listed below provided situations for

EPDA Fellows to gain field experiences or to serve internships:

Division of Vocational and Technical Education, Springfield

Illinois State Penal System

Joliet Junior College, Joliet '

Lakeland Junior College, Mattoon

Malcolm X Junior College, Chicago

Market Communications, Woodstock

Parkland Junior College, Champaign'

Within the structure of the University of Illinois, several offices or

organizations also-Provided internship activities or field experiences for

the EPDA Fellows. These were:

Bureau of Educational Research

Department of VOcationaf and Technical Education

Office of the President, University of Illinois

Placement Office

Rurbin Educational Deirelopment Laboratory

University YMCA

Vocational topic Masters

When the EPDA FelloWs arrived on campus in 1970, they discoverea,Aat,

they came from all parts of the nation;, from as far west as Cali rnia, as

far east as Vermont, as far south as Florida,.and as far north,as Minnesota.

Air of them came to the iversity of Illinois for one common purpose, to

-17-
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A

learn to develop their leaderihiP.'s1,,r1ls as.vocational educators.

t4

After the group met two or tutee they realized that the term

vocational and technical education had many meanings, and each EPDA Fellow

emphasized a different one.

In attempting to find a way that all EPDA Fellows cduld communicate and

share their thoughts and concerns about vocational 'and technical education,

they initiated the idea of "topic masters." This was an organization that met

bi-monthly during lunch hour and included allinterested vocational and

technical, education faculty and studdnts. Each meeting was,phaired by an

EPDA Fellow who selected a topic which he thought-was important to the group.

For some of the EPDA Fellows, working with the State Divisionof Voca-

tional Education was a very important emphasis in vocational, education.
, .

4.

Consequently, very often state department personnel were asked tq present
,

topics on subjects such as the statewide evaluation of vocational and techni-
----"
cal education and vocational education and projections in state funding.

Some of the EPDA Fellows thought that school administration and school

curriculum development were of vital importance. A faculty :.member in the

Department of Vocational and Technical 'Education presented a topic on man-

power dbvelopment in developing countries.

Students in vocational education presented,topics on problems and con-

,
terns in vocational and tethnical education.

4

The following is a sample list of topics which were presented at

Vocational To5.t Misters meetings:

1. Manpower Development in,a Developing

2. Educating the Disadvantaged.

3. Vocational-Technical EduCation

4. "Future Directions for AYA.

-18-

, 2'4

,

Country:

College.



5. Overview of the Industrial Art's Curriculum Project.

6. Assessment of the Usefulness of Available Data.for Evaluating

the Responsivencss.of Illinois Public Vocational Education Programs.

7. Elementary Curriculum and the World of Work.

8. Vocational Edudation: A Natiopal Perspective.

9. Evaluation Of Vocational-Technical Education 'Programs.

10. Illinois and Natioftal Labor Needs.

-x
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.

PROGRAM EVALUATION

-c

In light of critical shortages of vocational and- technical education,

perspnnel, the Education Professions.Telopment Adt was funded by-the

Federal government to assist concerned agencies in improving their training

programs for educational personnel and to provide opportunities for experi-

enced vocational educators with high potential for leadership to spend-full

.

time:de advanced ttudy *raining or retraining for leaderShip positions in

vocational and technical education. Graduates from the EPDA progA.M.are

exemplary examples offering tangible evidence of a successful program at

the iniversity of Illinois.

( Evaluation of the EPDA program as a systematic and continuous process

of collecting and-tIsing informatiqn for program decision making, and an
.1

artnual evaluation of the EPDA program was conducted by the-EPDA, Fellows,

advisory council member and staff members of the Department of Vocatibna'l

aid Technical EducatAn. Results of the general evaluation procedured

indicate that the objectives of the program have been met successfully.

Educational and Professional Progress.

While enduring only one "dropout,"-the EPDA program at the liniversity

'of Illinois has-enabled sixteen of its twenty participants to be placed in

r'leadership positions. The remaining three participants have remained at ale
)e'

University under an extended'grant to complete their doctorate. Table 2

.displays the rise in employment,stitus and the geogtaphical distribution of

the EPDA Fellows who have com ted the program,
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Evaluative Comments

Each EPtiA Fellow was evaluated individually through, subjects, seminars,

workshops, field expe'rieaces, and i itten,comprehensive'exEninations. A,V

cumulative folder for continuous andefinal evaluation was kept on each partici-
*

*, .

pant. Twice during his or her program, each fello was asked to respond to

( a list of questions which weie dasigned to access, his or her program toward
---

the general objectives of the EPDA leadership programs. These questions,

along with summary answers,.are,listed below:

1. Do you feelthat participation in the EPDA program has provided_os

with a sense of direction for the changes needed in vocational and .

technical education?

All fellow's answered positively to this question. Some felt that

.ehey had been helped to identify resources that can be used in the

4 implementation of change, Arld in identifying and defining problems.

The fellows agreed that they gained an understanding of the issues

'facing vocational education especially in' the area of career

4- education.

2. Has the EPDA prograth provided you with sophistication about the

world of work, government and public affairs,, contemporary sdciety"

and education and the ability.to promote: and implement -effective and.

worthwhile change in vocational and technical education?

While feW 'fellows were ready to claim "sophistcation," nearly all

mentioned.that the required interdisciplinary courses were profit-

able 'bi- promoting such sophistication. r
.

11.

3. Do you feel that the EPDA program hes assisted you in develOping

1

the ability to organize and implement occupational education programs

28.



to serve society,and the manpower needs of society?

The cOncensus on this question was that the 'cours s provided'an

.excellent theoretical framework. for organizi': and implementing.

such prograMs, but the abilities were acqu ed through field

experience.

4. As a participant in the EPDA program,'have you developed the ability

to develop effective programs for students with special needs, such

as the socioeconomic disadvantaged and the handicapped?

This is an area that was identified by the fellows as needing more

emphasis. Only one person gave a positive answer to this question.

5. Has the EPDA program assisted you in developing the ability to

provide leadership in vocational and technical education for self-

V

renewal?

Typical comments: ."I have a better understanding of effective

leadership-behavior." "The EPDA program emphasized the need.to

keep on developing as a professional throughout life." "VOTEC 451,

Personnel Development in Vocational and Technical Education, is an

,effective means to accomplish, the above."

6. Has the EPA program assisted you in developing the ability to

ilgplement effective programs of vocationalguidance and counseling?

One student reported the implementation of a guidance agd counseling,

plan which she developed earlier as a class assignment. The majority

of others were enthusiastic about what they had learned on this

subject, but felt that- they needed more work in the area.

7. Has the EPDA pro assisted you in developing the ability to work

effect ely with persons outside of vocational and technical educa-

tion in prompting relevancupational education, such as with lay

-23-
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citizens, members okstate legislature, school, bOard ers, .

school administrators, teachers -of academi ubjects, members of

labor unionnd executives and middle-management personnel of

business and industry?

The fellows were somewhat polarized in their'answers to this

question. Those who gained some field experiences with-the Rurban

Educational Development Laboratory felt strongly confident of their -

. abilitieg to do this, Others'were.not 45 confident.

8.' As a .result of participating-in the EPDA program have developed

-the ability to conduct the research necessary to implement effec-

tive occupational education and the ability to be an effective

consumer of the research efforts of others?

. A1,1,commentg on this item were in the affirmative.

9. Do you feel that the EPDA program has assisted ,ou in developing

the ability to educate for leadership roles in vocational and

technical education?

-
Most fellows felt that they could work effecfively_in a program

leadership development as a result of the-SEDA experience. /.

10. Has thi EPDA program assisted you in developing the ability to

orginize and implement effective in-service education for vocatioaa'
,0

and technical education personnel?

Most fellows-indicated that VOTEC 451; Personnel Development in

Vocational and Technical Education, was effectiixe- in promoting their

ability to organize in-service education pyograms. They ;Alt .that

they had the theoretical know/edge necessary for implementation

of the programs.

30



11. Haye-you, as a result of participating in the EPDA program, developed

the ability to evaluate progress and results of vocational and techni-

cal education progums?

All fellows felt confident of their evaluation-abilities. this*J.

resulted from their participation in the activities of the Center

for Instructional Research in Education and from, participation in

the Illinois Thres-Phase Systems for Statewide Evaluation of OLuaa-

./tional Education Programs.

12. Have you developed the ability to organize and implement effective

vocational and technical education in community colleges, including

the development of community college leaders?'

New ideas and theoretical knowledge was acqu4ed by all fellows.

Most felt that they could contribute effect

of leaders; but were leas-co% ident of their

programs.

Advisory Council

('An advisory council was used to participate n the -e'v uation procedures
f-,

and to provide for improving the quality and for maintaining the comprehensive-.

development

sties to lan

ness of the program. Membership on this council included representatives

from the teaching,groups in vocational. and technical education; thoge".familiar

with_the administration of,secondary and post - secondary programs; those having

.

special knowledge and experience; and those with qualifications in special

education ind ing themeeds.-Cf the handicapped and the disadvantaged. ,

Following it-a list of the advisory council members;,
4

I
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Mr. Garth, Director
Adult and Vocational _Education
Urbana High School

.Urbana, Illinois

Mr. Tom Hainline

Assistant to the Dean
Vocational & Technical Education
Danville Junior College

Ms. Margaret Blake-
Board Member, ICEC

Mr. George Jefferson
Special Programs Unit
Division of Vocational
and Technical EducatiOn

'Mr'. Bob Dorch,Counselor
Lincoln Area Vocational Center

Mr. Lonnie Hart--
Professional and Curriculum
Development Unit
Division of Vocational
andTgchnical Education

Mrs G. V. Blythe

Superintendent, Vandalia Schools

Dr. Mary Mather, Professor
Department of Vocational
and Technical Educatten.

Univelr§itx. of Illinois

Dr. llie*Thamas
Assistant Professor
Departthent of Vocational
and Technical Education
University of Illinois

The responsibilities of the counci

Limited to, the following:

1. Revrewing the program on a continuing basis with regard to its'.

tr

Dr. Robert Tomlinson, Profeslor
Department of Vocational
and Technical Edtication,

University of Illinois

Dr. M. Ray Karnes, Professor
Departmentof Vocational,
and.Technical Education
University of Illinois

Dr. Robert Walker
,Associate Professor
Department of Vocational
and Technical. Education

Dr. Panl Hemp,' Professor

Department.of,Vocational
and Technical Education
Univeesity of Illinois

Mr. Don Hagen, EPDA Fellow
Department of 3Q,cational
and Technical Education
'University of Illinois

Mi. William Lundell,. EPDA Fellow
Departpent of Vocational
and Technical Education
University of Mizzen"

Mr. Bennie Byler
Administrative Assistant
Department of Vocational.
and. Technical Education

University of Illinois

'ncluded, but were not
,
necessarily

4 f

effectiveness~ in meeting the stated objectives;

2. .Serving as part of the evaluation tem and advising the project-
.

, director and the 'Department of its findings.
,

,k

33 Making recommenaltions to improve the operation' and ou
,

.

'
the 'program; -,

.

.. ,
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PROGRAM PARTICIPANTS

Jean Maurice Ansoladhere

Donna M. Arlton

Marvin Edward Barth

Joseph A. Borgen

Daid Emory Bowling, Jr.

David E. Burns

Nickolas J. Edgat

Joel D. Galloway

Donald L. Hagan

Everett Wayne Hariis

Kenneth H. Huddleston

Truman H. Jackson

Wayne Nelson Logwood

William R. Lundell

Ruth Marie Lungstrum

John T. Odbert

&ma Jean Schira

Jerald W. Scboenikt

Randall Thompson

John W. Toney

-27-
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Entry

ANSOLABEHERE, JEAN MAURICE

ate: September 19'10

./

California

SPECIALIZATION

Termination Date: September,. 1973

General Vocational and Technical EducAtion

/ ,,
/

EMPLOYMENT BEFORE EPDA 4:

Teacher of Industrial. Arts, Sacramento City Schools, Sacramento,
/California

THESIS TITLE

A Study of S ected Characteristics of Teachers in Illinois
Secondary Area Vocational tenters,.

SPECIAL INT HIP ACTIVITIES AND FIELD EXPERIENCES

- Served consul t,for Rurban Educational Development Laboratory
'regarding the of citizens advisory councils in education and
the developing of educational filmstrips and brochures

-Presen a research paper at the American Vocational Association
Conv ron

-Served'qn the Statewide Evaluation: Teams for evaluating the vocational
programs of Springfield schools

41

ked in Bureau of Educational Research on a study of Vocational Teacher
pply and D,

,EMPLOYMENT AFTER EPDA

Vocational Administration, Sacramento City Schools,. Sacramento, California

-'34
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ARLION: DONNA M.

-Dakota

Entry pase: February, 1973

Ns,

- SPECIALI A' TION\1

Terminal Date. June, 1974

Health Occupations ocation`-

EMPLOYMENCBEFORE EPDA

Assistant Professor of Nursing, Metropolitan St

Colorado

THESIS TITLE

College, Denver,

Critical Requirements of Sedondary Level Health Occupations Teac as
Determined by the Critical Incident Technique

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

SP

- Prepared a survey instrument and conducted a survey for Champaign
County Secondary Health Occupations Program Committee.

- Participated in "Career Day" activities at area high schools for the
promotion of health occupations.

-Consulted with high school faculty regardink curriculum and course plann-
ing and student advisement.

:

- Served as consultant for REDL'(Rurban Educational Development Laboratory>,
regarding the use-of citizens advisory councils in education.

ErLOYMENT AFTER EPDA

Desires position as an Administrator of a-Health Occupation, Program/
p

-29-
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EARTH, MARVIN EDWARD

Illinois

Entry Date: February, 1972 Termination Date: May, 1974

SPECIALIZATION

General Vocational and Technical Education

EMPLOYMENT BEFORE EPDA

Lecturer in Business Education, Southern Illinois University

THESIS TITLE

,-Attitudes of School Management Personnel in Illinois Towards Career
Education

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPIRIENCES

rWor&d'with'Dr. Eldon Johnson, Vice-President of University of Illinois,
preparing correspondence, participating in University administrative
conferences and meetings', and meeting with offio.tals regarding institu-
tional administration..

-Served on the Statewide Evaluation Team for evaluating the vocational
program at Edwardsville, Tllinois.

:-Presented a joint report with the President of Illinois Life Underwriters
Assopiaiion regarding self-insurance verses risk-sharing. The.report was
presented at the Annual, Statewide Consumer Education Conference.

- Served on a College of Education search committee for the selection of
two staff members in Busines Education and Home Economics.

EMPLOYMENT AFTER EPDA C.

Desires position as Director of Vocational and Technical Education in a
Junior' College.or University .

:30-
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BORGEN, JOSEPH A.

Illinois

Entry Date: February, 1973

SPECIALIZATION

Terminal Date: June, 1974

General Vocational and Technical Education

EMPLOYMENT BEFORE EPDA

Dean of Career Education, Joliet Junior College, Joliet, Illinois

*

THESIS TOPIC

In- service Staff Development of Local Vocational Teachers andLeader's

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

-Conducted a program planning evaluation workshop for Minnesota
State Department of Education staff'.

-Prepare for publication certain manuscripts and materials which
resulted from the Illinois Occupational Curriculum Project.

- Worked with the Illinols Department of Corrections in planning
in-service activities for vocational teachers.

EMPLOYMENT AFTER EPDA

Desires position as an Administrator Vocational and Technical Education'
at the post-secondary level.
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, BCMLING, DAVID EMORY, JR.

Ohio

Y

: '

Entry Date: February, 1971 Termination Date: August, 1973

SPECIALIZATION

General Vocational andechnical Education

/
EMPLOYMENT BEFORE EPDA

Industrial Arts leacher, Athens City Schools, Athens, Ohio

r
THESIS TITLE

Impact of the Illinois Ttiree.-Phass Evaluation SyseeM

SPECIAL INTERNSHIP ACTIVITIES AND FIELD ACTIVITIES
'

-Worked on a state project for the evaluation of the high school
ifocational, program evaluation procedures.,.

f---- - ../

.

-Ttit' d, ---EMliaficto.ther disadvantaged students in the industrial
ucation program at the high school level.

/Served as consultant in curriculum development for a metals
program at the high school level.

Ht

EMPLOYMENTAFTER EPDArl,

Assistant Professor, Industrial'Arts Department,. Miami Uni4ersity, Ohio

a4. 1
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BURNS,..DAVID E. #7

"""----) Michigan

Entry Date: June, 1970

SPECIALIZATION
,

Termination Date: June, 1973

General Vocational and Technical Education

'tt4

5

EMPLOYMENT BEFORE gPDA

Agriculture Teacher, Almont Community Schools,,Almont, Michigan

THESIS TITLE

I . ,

The Relationship Between Pupils Perceptions of Program Availability in
Vocational Education and Their Expressed Needs for Vocational EducatiOn
in Two Small School Districts----- -

SPECIAL, INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

- Conducted in-service education programs and conferences for high ,

school and junior college personnel.
.

- Worked in thState Division of Vocational and.Technical Education
evaluating local vocational plans which were submitted to the
state.

-Shared in the conducti6fis of a Student Teacheeand.Cooperating
'Teacher Workshop. 4=1.

- Conducted a North Central Accreditation Workshop for Lincoln Trail
College at Robinson, Illinois.

,

EMPLOYMENT AFTER E7DA
,

Director of Educational Development,, Hamilton, Ontario

k

41*
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EDGAR, NICKOLAS J.

Entry Date: June, 1970:1

1+5.

I
I 4

Ohio

SPECIALIZATION

General Vocational and Technical'Education

Terminal Date: February, 1971

EMPLOYMENT BEFOAE,,,,EPDA,'

ComMunidationa Instructor, Vocational High School, Milan, OHO

Because of personal problems, Mr. Edgar
withdrew from the program and returned
to Milan, 01-4.0- before entering the thesis
phase ,of hit studies.

e
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GALIAMAY, JOEL D.

Entry Date: September, 1970;

.4

SPECIALIZATION

Industrial Education

EfiFlpYMENT BEFORE EPDA,

Xerminal Date: September, 1972

,Teacher Supervisor and Associate Director, Electronic Technology'
Curriculum Development Project, Parkland College,

Champaign, Illinois

THESIS, TITLE
4

An Exploration of the Personal:, Social, Educational, aneEmplbyrdent
Characteristics of Male Inmates Entering the Illinois PenalSystet

SPECIAL INTERNSHIP,ACTIVITIES AND FIELD EXPERIENCES

-Working under the direction_of DrRupert Evans, Mr. Galloway
'Wrote a. research report for project Talent and co-authored an
article entitled, "Verbal Ability and Socioeconomic Steps of .

9th- and 12th-Grade Cdttege,Preparatory, General, and Vocational
Students." The article appeared in The Journal of Haman Resources,

. Volt= VIII, Number' 1, Winter 1973e.

---,Conducted research at Joliet State Prison.

EMPLOYMENT AFTER EPDA

Assistant Ptofe4sor, Industrial Education, Oregon State College, , .

dorvallis, Oregon
.

f a

-35-
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.HAGEN, DONALD L.

Pennsylvania'

Entry Date: September, 1970

SPECIALIZATION

Industrial Education

EMPLOYMEF BEFORE. BtA

Dead, North Hampton Area

.11

f

Terminal Date:' February 1972 .

Community College,-Bethlehem, Pennsylvania

THESIS TITLE
-

Community College Faculty Perceptions of Academically Disadvantaged
Students and Fact/ors Related to the Perceptions Hell

a

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

-Worked on Joliet Junior College curriculum development
prOject. ,

-$erved as'a consultant for
Laboratory and assisted in
advisory councils.

-Worked on a pilot project
instrument.

the Rurban Educational Development
teaching a junior college course on

to field test a semantic.diIferential

EMPLOYMENT AFTER EPDA

Coordinator of Career Education, Ilidiana State College, Terre Haute,
Indiana

.010.1

r
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RtiRRIS, EVERETT RA NE

Butt& Date SePTber, 1970

.

#

Vermont,

Agricult al Education

EMPLOYMENT BEFORE EPDA

---
Agricultural-Occupations Instructor, Lamolle Union Area Vocational Center

Hyde P4ark, Vermont

'N.

Terminal.Data: Septemb* 1973

4

THESIS TITLE:-

A Study of.Selected FactOrs Associated with the.Participation
in Employment of Rural Low-Income Adults

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

- Worked in Educational Placement Office processing credentials,
vacancy notices, conferring with candidates.

-Developed a filmstrip related to the use of advisory councils in
educationjor Rurban Educational Development Laboratory.

=rgdigt a section of VOTEC E459-1;;Curriculum Development in
Vocational and Technical Education Applied Biological Occupations,

EMPLOYMENT AFTER EPDA

Assistant Prpfessor of Career Education, Marshall University,,
Huntington': West Virginia

-37-
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HUDDLESTON KENNfTH H.

Entry Date: June, 1970

IL

1.

SPECIALIZATION

Agribusiness Education

li/d;10YMBrf BEFORE EPDA

11.

Terminal Date:

VocatiOhal Education Coordihator, Joint School District
Wisconsin

THESIS TITLE

September, 197

#1, West Eend,
I

A Competency Pattern Approach to Developmentof Curricular Mode 's for
Secondary School Agricultural Occupations Programs

.

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

-Worked with Market Communications, Woodstock,,Illinois, in
'developing educational materials in agribubiness.

-Published an article on applying the princip'es of salesmanship
to agribusiness sit,,lations.

-Shared-in the development
wide seminar for business
disadvantaged."

and, implementation,

education teachers
of

on
a one-day.state-
"teaching tbe

EMPLOYMENT AFTER EPDA

Vocational Education Coordinator

Cooperative Educational Service Agency #13
Waupun, Wisconsin.

-38-
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TR:LIMAN H.

Minnesota .

Entry Date: September, 1971 .

..%

Terminal Date: September, 1973

`SPECIALIZATION

General Vocational and Technical Education,
Administration

EMPLOYMENT BEFORE EPDA,,

Instructor in Business and Office Occupations, Bemidji'
Area Vocational School, Bemidji, Minnesota

THESIS TITLE

An Investigation of Selected Characteristics of Secondary
Occupational 5tudents in Selected Area Vocational Centers

and Comprehensive High'Schools

SPECIAL INTERNSHIP ACTIVITIES ANP FIELDEXPER1ENCES1

- Developed a,survey form and assisted in conducting a manpower
peed survey in the allied health occupations,area.

-Served on a statewide eValtiation team for evaluating the vocational
programs in Rockford High: School.

EMPLOYMENT AFTER EPDA

Assistant Professor, Business. Education Departme
Moinnesota, Duluth, Minnesota

-39-
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LOCKWOOD,..WAYNT NELSON

Illinois-

Entry Date: September, 1972

SPECIALIZATION

-

Ellgineering TeChnology
I .

"EMPLOYMENT BEFORE EPDA

A-
Terminal Date: September, 1973

Assistant Professor of Industrial Technology
Illinois State University

THESIS TITLE

, ye
Using a Systems Approach in the Development of a Correspondence Course
On the Topic of Leadership Development for Vocatoonal Educators

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPEItIENCES

-Worked'undee Di. Rupert Evans on a correspondence study course
'for vocational education professional development. It was Mr.
Lockwood's duty to develop, field tese;4td revise a correspondence
course dealing with leadership development which could be utilized
as a mode of providing in-service, contthuing professional develop-
ment for practicing vocational educators.

EMPLOYMENT AFTER EPDA

Assistant Professor Of Industrial Technology
\ Illinois State University

-40-

4
, -\ 1



- LUNDELL, WILIAM-R.

Minnesqta

Entry Date: September, 1970

SPECIALIZATION

.
4

Terminal, Date: _September, 1971

General Vocational and Technical Education,
Administration

N..

EMPLOYMENT BEFORE EPDA
. .

Supervisor, Minneapolis Public Schools, Minneapolis, Minnesota

/

EMPLOYMENT AFTER.EPDA

Director of Cooperative Wqrk Experience Programs
Minneapolis Public Schools, Minneapolis, Minnesota

fY

Mr. Lundell.returned to Minneapolis after one year in the EPDA
Leadership Development Program bene he entered the thesis phase
of his studies. He is completing. lls degree at the University of
Minnesotawhile working fulr time.

i

-41-
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LUPG-STRUTH MARIE

Kansas

4
.

Entry Date: June, 1970 Terminal Date: June, 1973

/

SPECIALIZATfON

General Vo5ational and Technical Education
Administration

EMPLOYMENT BEFORE EPDA

Vocational Coordinator, Wichita Area Vocational Technical
School, Wichita, Kansas

THESIS TITC"---.....\\

Selected Factors Related to Occupational Preference of
Students in Large Metropolitan High Schools

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

-Wrote Colorado State Handbook for Cooperative Coordinators.

-Worked on a published programmed instructional.unit in filing.

-Acted as consultant for Clirkiculum development in audio and
visual instructional material's forxbusiness education at the
Wichita Public Schools.

-Taught a refresher course to secretaries of the Federal Aviation
Administration at FAA Center, OklahorMa City and a shorthand re-
fresher coursefor the Civil Service Commission for Fedetalk
secretaries in:Dallas, Texas. /.

EMPLOYMENT AFTER EPDA

,Assistant Professor of-Business Educ University of Northern
.4/ Colorado, Greeley, Coloriao

-42=

48



f

ODART, 3OHN T.

/A. higan

Entry Date: September, 1970

46,

Terminal, Date: eptemher, 1972

.

SPECIAL ION

yieneral Vocati,oRAr An Technib Education
Admihist ation

./' /
'EMPLOYMENT BEFORE' EP

Manager Training and Development, Lear Sie: er, Inc., Grand Rapidi.,
Michigan /

THESIS TITLE,

Student and Faculty Perceptions of Organizatio 'Variables
and Suppo e Relationships Within'Two Illinois nity ',

Colleges

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

- Served on statewide evaluation teams fordthe evaluatiOn
the vocational programs at Pekin, Bushnell, Paxton, and
Clifton, Illinois.

-Helped Parkland College establish a supervisor training program
for hospitals.

of

EMPLOYMENT AFTER EPDA

Assistant Professor of OccUpational Education, University of Michigan
Ann Arbor, Michigan

-43-
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SCHIRA, NbRliti JEAN

Ohio

Entry Date: September, 1970

SPECIALIZATION

terminal Date: July, 1973

General Vocational and Technical Education

EMPLOYMENT BEFORE EPDA

Coordinator at Akron School of Practical Nursing, Akron, Olio

THESIS TITLE

Professional Education Needs of Teachert in Health Occupations Education

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

- Served as a consultant to Rurban EduCational Development

Laboratory on the development of a filmstrip regarding the
use of advisory councils in health occupations education.

- Supervised student teachers and conducted Teaching Techniques
Laboratory woikshopS.

EMPLOYMENT AFTER EPDA

Assistant Professor of Health Occupations Education, Western
Kentucky University, Bowling Green, Kentucky

50



SCHOENIKE, JERALD W.

Wisconsin

Entry Date: S(!ptember, 1970 Terminal Date: September] 1972

SPECIALIZATION

General Vocational and Technical Education Administration

EMPLOYMENT BEFORE EPDA

Vocational Coordinator, Sheboygan Public Schools, Sheboygan) Wisconsin

THESIS TITLE

Attitudes of Job Preparation Held by Students in Training
and Employed Graduates

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

-Developed a program of in-service workshops for teachers of dis-
advantaged students.

-Participated in conducting research on the evaluation of the
state evaluation. system.

EMPLOYMENT AFTER EPDA

Administrative Assistant to Superintendent, Sheboygan Pubgc Schools,
Sheboygan, Wisconsin

I.

-45-

71



Entry Date: Sept

i

I. I: 1;

Specialst

t.

.TE,0MYSON, RANDALL

1070

1

SPECIALI

Terminal Date:

ION

Engineering TeFhnology

EIIPLOYMENTIBEFFRE EPDA

in Engineering Technology, University of Illinois

September, 19'2

Labpr Market CharaCtIr

SEC IA

THESIS{ TITLE

stics of 11 inois Community College Occupational
Instruc cirs

INTERNTPACTIVIT
Ai

-Wr te a 16.1 en
Cutriculum De went Prot]
and 9 were pe fo- ed durit

; I

i

-Woiked on a research
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TONEY, JOHN W..

Florida

Entry Date: September, 1970- Terminal Date: eptember, 1972
4 1
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SPECIALIZATION

General Vocational and Technical Education Administration

EMPLOYMENT BEFORE EPDA

Curriculum Specialist, Okaloosa Walta Junior COftege, Niceville, Florida

THESIS TITLE

Influence of Feedback from Student Evaluations of the Iiiructionat
Process on Teachers' Behavior

SPECIAL INTERNSHIP ACTIVITIES AND FIELD EXPERIENCES

-Mr. Toney resigned hi's. EPD "fellowship to.accept in inter shi
the Program Approval and luation Unit of the Divis n of V
and Technical Education, inois State Department of` Educati
holding this internship, Mr. Toney completed 4..mrk on his deg

EMPLOYMENT AFTER EPDA

Assistant Professor of Vocational and Technical Educ
University of Pittsburgh, Pittsburgh, Pennsylvania
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